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Dataset: Collective bargaining coverage

FPercentage of employees with the right to bargain

[ ear| 2010 | 2013 | 2014 | 2015 | 2016 |

Country

Crenmark . 24.0 . 24.0

Israel 26.1 . . . .
United States 12.0 119 11.8 11.8 115

OECD - Total 33.3 33.1 327 324 32.0°

Source: OECD

NX{7N2 IN1 XINW 1IYY ,0"¥1A7 D200 NNA0NA DPovin D' TaIvnm 26% -3 7w
n'Tavnn 84% -> Nrt N7 7112 .32% -3 7V Tniyw OECD N 7w yximnnn
77N1T2 DMDYN 7Y V7NN 2NN NYYNY? .0"¥IAY D'Ad0N NNA0NA D'70VIN
.D"¥I2'? D'AD0N 7Y NNA0N1 D'70YIN


mailto:malki@netmedia.net.i
mailto:malki@netmedia.net.i

7¥ 727N NN2Nd NAYWNIY Y20 NNAN .7N)T7 IR 1 0712 qon 7Tan nwr \apna
NX'N Y20 Nwyn? 7Rvn nNnyYy AN NMINT 270 DNaNn X0 L,NYRIYN R0
W' .NI901 NI'IXT 21 NNAN TV INNX X7 78w D ,7700 NR nDime 7750 n Ry
DX PI'TA ANDIM PNIT D7IR LR punn 7w 17T1Ia X' )7 na'onw DNalon

N7 190N 7IN1T2 INNY NIRT 011,72 PIYNN NI |0 KIN TN IYD 900
JIMIR? 21 nnan 7w 7uian

NNDN ATNN N7, T2 NIZITAN NIFMIRT 200 DNANN yaw niaxm |[7n7¢ n7a0a
NINDN AITANY YN X7 ,V20 vyn? NNan 9 'xw2) nwni Y21 Tk 10 v
.(nm

Top 7 largest companies in Denmark as of October 2017, by turnover

Turnover in billion $| Employees Industry
A.P. Mgller - Meaersk A/S 39.82 87,736 Shipping operations
Nowvo Nordisk A/S 17.80 42,446 Pharmaceutical
ISS A/S 12.60 494,233 Facility Management
Vestas Wind Systems A/S 12.11 21,625 Windmills
Arla Foods A.m.b.a 11.33 18,765 Dairy Products
DSV A/S 10.79 42,566 Road Transport
Carlsberg A/S 9.97 42,062 Beer
Source:
http://www.largestcompanies.com/toplists/denmark/largest-companies-by-turnover

,["7102'RN N'NX 70T 121D (7WN7 7D 78w D2 DYDIN NN'YN NIMvnn P70

72N ,NNWA "IRY DX 1IN MR 2R Arla Foods nnan .n0tan noye 02700y
NN'YIQ NIXYND )07 012 .NT 72V NIXI'M D'UPINISI0A N17¥X NIDNIY POI17 NXNN
T TR 40 -3 7y iy n7w NNDNn ITNNY 700KN NN N72Inn 1NN Da
AM0"PI NNMY I TNN'Y Nrzoonwy 1SS nnani,orTaly 90,000 vynd njzovn K
500,000 vyna1 YT TIX" 13 -2 7w nnon ithn oy ,nin'm 50 -n i
.n'zoym

72V NIN2N N'MX¥N7 AN'Y2¥0 271017 11 1107 N1 TN YITN XN NYRANNN N7RwN
DTN NNAITA X' VAL 78w Tiva  niraim

[ X7 271 ,0"¥I2'7 D'AD0N NIYXAN] 12102 701NN N7 NTIAYN ZIYY 12D 11'R)
NI7Y DAY 12N0oN .NIM7a172 NNAN W NNMX? 721W0n NN NIANIRAN NTIAYNY [IY07?
D1INI DAXM 707 07202 .7N2T7 7RY! 12 7TaNN IR NN0N N1'R NTIAYN
.OECD -n |1IAOX DON9NVY DY NIWNT YXINN 1DYW a7 DUNRIYN

Dataset: Average annual wages

Country Series Unit

Denmark In 2016 US Dollar, 2016 64,310
Germany constant  ys pollar, 2016 42,369
Hungary ggfg—sat US Dollar, 2016 11,057
Ireland USD_ US Dollar, 2016 56,787
Israel exchange US Dollar, 2016 38,942
Poland rates US Dollar, 2016 12154
United States US Dollar, 2016 60,154

Data extracted on 27 Dec 2017 from OECD.Stat
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Incentives/ Complexity Score [Incentives/ Complexity Rank
Israel 29.8 35
Belgium 66.7 27
Ireland 70.8 22
Hungary 71.1 21
Denmark 81.0 12

https://files.taxfoundation.org/20171030112339/TaxFoundation-ITCI-2017. pdf

The ITCI considers whether countries provide incentives such as research and development
(R&D) credits and patent box provisions, which apply lower tax rates on income earned from
patented technologies or procedures held within the country. Countries which provide such
incentives are scored lower than those that do not.
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Denmark
Length of notice Blue collars: 0<9m, 21d<2y, 28d<3y, 56d<6y,
period at different 70d>6y (based on collective agreements).

tenure duration
White collars: 14d<3m, 1m<5m,3m<33m, 4m<68m,
5m<114m, 6m>114m.

Israel
Salaried workers: tenure less than 6 months: 1 day
per month of senice; tenure 7-12 months: 6 days plus

2.5 days per month of senice beyond 6 months;
tenure more than one year: 1 month.

Wage workers: in first year of senice: 1 day per
month of senice; in second year: 14 days plus 1 day
for every 2 months of senice beyond 1 year;

in third year: 21 days plus 1 day for every 2 months of
senice
beyond 2 years; after third year: 1 month.

Payment of wages for the duration of the notice period
can be made in lieu of notice
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Denmark
Severance pay at White collars: 1m>12y, 2m>15y, 3m>18y.
different tenure
durations

Blue collars: Regulated by collective agreement: In
the 2010 round of collective bargaining it was agreed,
that if a worker has been employed

uninterruptedly in the same company for at least
years and his/her contract is terminated,

the employer pays severance pay according to a
special calculation. The monthly amount of severance

pay is calculated as follows, monthly salary minus
15% minus the monthly unemployment benefit.

This amount is payable for a month after 3 years of
senice; two months after 6 years of employment and

three months after 8 years of employment. Howewer,
since initial replacement rates are most often above

85%, sewerance pay is rarely paid.

Israel

A person who has been employed continuously for
one year or, in the case of a seasonal employee, has

been employed for two seasons in two consecutive
years, by the same employer or at the same place of

employment and has been dismissed is entitled to
receive severance pay from the employer who has

dismissed him. The rate of severance pay shall be a
month’s wages per year of employment.
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Denmark

Maximum time Unfair dismissal claims can be made within a short
period after dismissal |period after notification. For example the 1973

up to which an unfair [General Agreement stipulates that

dismissal claim can “If the employee claims that the dismissal is unfair
be made an unwarranted by the situation

of the employee and the company, a request may be
made for the case to be settled locally between

representatives of management and employees. The
local negotiations shall be completed within two
weeks of notice being given.”

In addition, “in cases where claim is made to set
aside a dismissal, the proceedings

shall, as far as possible, be completed before the
relevant employee's term of notice expires.” (Section

1973 General Agreement concluded by the Danish
Employers™ Confederation and the Danish
Confederation of Trade Unions).

Israel

The time period is the period of limitation applied
according to Israeli law to every financial claim (7
years).

Claims according to the Employment (Equal
Opportunities) Law {1988) — except for damages
incurred by sexual harassment —

and claims according to the Protection of Employees
(Exposure of Offences of

Unethical Conduct and Improper Administration) Law
(1997) are limited to one year. Claims for dismissal on

the basis of sexual harassment are limited to 3 years.
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Panel B. Maximum duration

of unemployment benefit payments,
selected OECD countries, 2012, months

Months
Hungary 3
Czech Republic 5
Slovak Republic 6
United Kingdom 6
Israel 7
Korea 7
Italy 8
Austria 9
Japan 9
Slovenia 9
Turkey 10
Canada 11
Estonia 12
Germany 12
Greece 12
Luxembourg 12
Poland 12
Ireland 14
Sweden 15
United States 16
Portugal 18
Switzerland 18
Netherlands 22
Finland 23
France 24
Norway 24
Denmark 24
Spain 24
Iceland 36
Australia 36
Belgium 36
New Zeland 36
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Dataset: Public expenditure on LMP

Programmes Measure

Training Public expenditure as a 0.06
Employment incentives percentage of GDP 0.05
Sheltered and supported employment and rehabilitation 0.03
Out-of-work income maintenance and support 0.52

Data extracted on 25 Dec 2017 08:30 UTC (GMT) from OECD.Stat
Dataset: Public expenditure and participant stocks on LMP

Programmes Measure

Training Public expenditure as a 0.60
Employment incentives percentage of GDP 0.28
Sheltered and supported employment and rehabilitation 0.78
Out-of-work income maintenance and support 1.08

Data extracted on 25 Dec 2017 08:29 UTC (GMT) from OECD.Stat
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